


ACTIVITIES ) | Feople
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Knowledge Meeting

On Wednesday, January 25th, the HR Leader Series themed “Mind Full or
Mindful? Finding the Key to Mindfulness” was held, in collaboration with Humanis.
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ACTIVITIES

Knowledge Meeting

On Tuesday, February 28th, the HR Leader Series themed “Negotiation: A
mysterious but very simple procedure"” was held, in collaboration with Scotwork.
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Knowledge Meeting

On Wednesday, March 15™, the HR Leader Series themed “Difficult
Conversations" was held, in collaboration with Human Resources Planning.
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New Year’s Cake Cutting Ceremony

The New Year's Cake Cutting Ceremony was held along with the speech
“How can HR shape the future of work” of Wilson Wong, representative of
CIPD, on the roof garden of the hotel Civitel.
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Knowledge Meeting

On Tuesday, April 41", the HR Leader Series themed “The speed of trust" was
held, in collaboration with FranklinCovey. 3
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HR Forum 2017 AREECIENAN

On Wednesday, May 10, the most prestigious annual event of the Association,
the HR Forum 2017, was held at the renovated Wyndham Grand Athens with
over 300 participants with Keynote Speakers, Gianpiero Petriglieri, Ass.
Professor at Insead, and Rosalind Searle, Professor at Coventry University and
many other distinguished guests.

Wednesday
10.05.2017
@ Hotel Wyngnam Athens
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Knowledge Meeting

On Wednesday afternoon, May 24", the HR Leader Series themed “Negotiation:
A mysterious but very simple procedure” was held once again in collaboration
with Scotwork.

! ""ll'li “ a e

| ; i b g /
| g Zuvavinan - ‘”ili TEHE
X% Fviians | ] [

%n : 5 ) =

“Awanpaypdreucn:

. ” v 4 HR LEAD|
Mia puotnplwdng p_ N
aAAd noAv anin )
dladikacia” EYNANTIOMAETE 1010020 10104 T \
MIAAME IKEOTOMAITE ENEPIOYME . e | -
TETAPTH S \‘ \
- e

S »
La alars

Mdvvng Anpapdkng,
Managing Partner, Scotwork Hellas




ACTIVITIES 97 | e
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Knowledge Meeting

On Wednesday, June 14", the HR Leader Series themed “Virtue... a game of
leadership” was held once again in collaboration with Dr. Sophia Protopapa.
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Learning Series — 15t Session
GPMA - ALBA Graduate Business School

On Friday, June 309, the 15 HR Learning Series sponsored by GPMA and
powered by ALBA Executive Development themed “Tracing Management
in the Digital Era" was held with Dr. Nikos Mylonopoulos.

Learning Series 2017
a sponsored by GPMA
powered by ALBA Executive Development

*throwgh 8 blend of Jectures by worid-ciass academics, experientisl smuf and team refiections thet will encourage the HR cammurity to
explore, ciscover and contextusiize knowledge, know-how, thoughts, concepts and iceas.

Digital Transformetion refers 10 the adaptation that eztablizhed crganizations, COrporations and professi
if they are to survive the digital disnuption from their more agile competitars and estebiished software firms and technology startups
thet uze tachnalogy to radically improve performence or reach of enterprizes.
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GPMA Elections - Summer Event

On Tuesday, July 4th, elections were carried
out for the election of the new BoD of GPMA
followed by our customary summer event.
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Greek

= GPMA Board of Directors faiﬂg'gemem
= North Greece GPMA Committee

Association
= Auditing Committee



Greek
GPMA BoD Management

Association
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Sotiris Stamatiou Maria-Olga Kalogeropoulou Maria Kolokytha Anna Mamalaki
President Vice President Secretary of Board Treasurer

Kostas Vavaroutas Petros Nikakis Dimitra Karakosta
Education Executive Officer Membership Executive Officer Publicity & Communication
Executive Officer



North Greece GPMA Committee

Eleni Asvesta
President
of Management Committee
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Dimitra Basli
Management Committee
Treasury & Organising
Executive Officer

Greek
People
Management
Association

' -
Christina Dimatati
Management Committee Education,

Publicity & Events
Executive Officer



ACTIVITIES

Knowledge Meeting

On Wednesday, September 27", the HR Leader Series themed “Are you the best
counsellor for your children¢” was held in collaboration with Dr. Sophia Protopapa.
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Knowledge Meeting
On Wednesday, October 11, two HR Leader Series (morning & afternoon) themed
“How HR can teach resiliencee” was held, in collaboration with Taolin.
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Participation to Kariera.gr Career days

In October 14-15", BoD members were available to meet both students & HR
professionals at kariera.gr Career Days.
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Association

Knowledge Meeting

On Tuesday, October 24'h, a long-established event/update on employment,
tax, and GDPR issues was held.
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Greek assembly participates to EAPM European Congress

On Friday, October 27™, five (5) HR colleagues from GPMA and the

winner of the 1rst HR Student Awards participated to European
Congress of EAPM in Paris.
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Association

Knowledge Meeting

On Thursday, November 9, another HR Leader Series themed ‘Status
management” was held in collaboration with PPP.
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Learning Series — 2nd Session o |AmmaElaEn
GPMA - ALBA Graduate Business School

On Wednesday, November 29, the 2" HR Learning Series sponsored by GPMA
and powered by ALBA Executive Development themed “ “Discovering Design
Thinking & User/Customer Experience” was held with Dr. Thanos Papadimitriou.

Gresk
Paopl . R
vansgemenr L earning Series 2017
sponsored by GPMA
powered by ALBA Executive Development

Capstone Session: Discovering Design Thinking & User/Customer Experience
with Thanos Papadimitriou
Associate Professor SDA Bocconi,
November 29, 2017

Design Thinking is a people-centric approach initially used by designers that is increasingly used and
appreciated in numerous aspects of organizational life.
This session aspires to assist participants to:

O Understand how to use the tools and stages of design thinking in order to become innovative thinkers
and to uncover creative opportunities
Explore the design thinking mode! as a problem solving approach. Learn how a design attitude
complements a decision attitude
Use design inquiry to frame and reframe problems, ensuring that the solution addresses the most
important issues in a situation

Thanos Papadimitriou is an SDA Professor at the Operations and Technology Management Unit of SDA
Bocroni and an Adjunct Faculty at London Business School. He specializes in Technology Management,
Innovation and Entrepreneurship. He earned his BSc from MIT in Computer Sdence and MS in Computer
Science and PhD in Management from UCLA, the latter with support of an Onassis scholarship, and he has
published articles in the areas of data inventory management, social media, supply chain counterfeiting,
and other related topics.

He is also Adjunct Facuity at London Business School and at NYU Stern School of Business and Visiting
Professor at ALBA, Greece and Chulalongkom University, Thailand. In addition to his academic creden-
tials, Professor Papadimitriou has 20 years of full-time and pari-time Technology Management work ex-
perience initially as a consultant with Cambridge Technology Partners and later having co-founded or ad-
vised more than half a dozen companies in the US and Europe including AlphaDetail, LingoSpot, and M2C
Media. He has two successful exits under his belt and is the Managing Director of business incubator

Date & Venue
Wednesday, November 29, 2017, 09:30-14:30 @ ALBA Graduate Business School,
6-8 Xenias street, Athens 115 28

Participation Fees
Full participation fee per person : 200 euro
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GPMA Presentations to MSc HRM students of ALBA & AUEB

A/ On October 309, a presentation to ALBA MSc HRM students was held by
Maria Kalogeropoulou (Vice president of GPMA BoD) with collaboration of
Professor Dionysis Dionysiou.

B/ On November 28, a presentation to AUEB MSc HRM students was held by
Dimitra Karakosta & Kostas Vavaroutas (BoD members of GPMA) with
collaboration of Professor loannis Nikolaou.
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Knowledge Meeting

On Tuesday, December 5™, another HR Leader Series themed
“Lego Serious Play " was held, in collaboration with Summit.
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Christmas Happening ssociation

This year the Christmas happening was held in Hard Rock Cafe on Tuesday,
December 12™.
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North Greece Commiitee
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ACTIVITIES Managemant

Association

Knowledge Meeting
On Thursday, October 5™, the HR Leader Series themed “GDPR" was held, in
collaboration with TUV Austria Hellas. |
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Knowledge Meeling

On Thursday, November 239, another HR Leader Series themed “update on
employment legislation issues” was held in collaboration with EPSILON NET.
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Knowledge Meeling & Christmas Happening

This year the Christmas happening was held in Telloglio Foundation on Thursday
December 215 after the HR Leader Series themed “The science of happiness”
with Dr. Angelos Rodafinos.
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ACTIVITIES

Under the auspices of GPMA

* Forum of Entrepreneurship & Career Path by Professor
lordanis Ladopoulos

* TedxAcademy

« ALBA "Recruitment Confidence Index”

Collaboration with




2 ruvBeopos

Ainiknans
AvBpwnivou

COLLABORATION S, |

EAPM Hay

Boston Consulting DOOR

Corporate Research Forum ICAP

Dynargie Mavépapa ETXEIpPNUATIKATNTAC KOI ZTOSI00POMIOC
Linkage SAKA

Endeavor SEB

Global Shapers RBL

Humanis ADECCO

Job Pairs =NIp]=={=p

Kariera MMOPOYME

KPMG PLANNING

Linkage Institute of Supply Chain
Manpower

Sargia Partners

Ted Ex Academy

Treasure Lab

Oikovopiko MNavetTioTrpio

Deree The American College
ALBA Graduate Business School



\ , z ¥ E
‘> VQ’ Aiknans

(J AvBpuwnivou

Avdbunve
/O, | b

MEMBERS

In total 758 members plus 73 in Northern Greece



Greek
People

Management
Association

FINANCIAL

Since 2004, the Association has been keeping accounting records that

are officially certified by the Tax Office. It is assisted and supervised by
our accountant, Mr. Makis Chalikias.

The financial position of the Association as at 31.12.2017 is positive and
has a net financial position of euros 56,470.



3. ETNO10C AIGXEIPIOTIKOG ATTOAOYIOUOG A.X

OIKONOMIKOZ-AOTIETIKOX AMNOAOTEMOL
XPHIEQXY 01/ 01 ewg 31 /12 /2017

KAEIZIMO OIKONOMIKQOY ETOYY 31.12.2017

MAPAAABH 31/12/2016:
TAMEIO AGHNAX
OWEQZ AOHNAZ
OWEQZ OEX/NIKHZ

ZYNOAO

AMNAITHZEIZ
YNOXPEQZEIZ

EZOAA-EIZMNMPAZEIZ:
2YNAPOMEZ MEAQN &ZYNEAPIA
2YNEAPIA-XOPHIIEZ
2YNAPOMEZ OEZXANONIKHZ
TOKOI-EZOAA
EIZMPAZEIZ NPOYT .XP.AMAITHZEIZ

EZOAA-NAHPQMEZ:
ENOIKIO -KOINOXPHZTA
AMOIBEZ MNMPOZQMIKOY
AMOIBEZ XYNEAPION
HR FORUM 2017
NOINEZ EKAHAQZEIZ
YMNOTPODIEZ-XOPHIIEX
ANAAQZIMA YAIKA (TPADEIOY)
AEH-OTE-EYAATI (TPA®EIO)
E=OAA TA=IAION
E=OAA A.Z. (TPADEIO)
EATA (TPA®EIO)
E=OAA TIPOBOAHX
E=OAA KINHZEQZX (TPA®EIO)
E=OAATIA OEZ/NIKH
2YNAPOMEZ-XYNEAPIA
®MNA MH EKMNINTOMENOZX
PMY-EPOPIA-IKA
E=OAA TPAIMNEZQN
E=OAA HR LEADERS
MATA(EZONAIZMOZ)

YMOAOINA
TAMEIO
OWEQZ AOHNAZ
OWEQZ OEXXANONIKHZ:
ZYNOAA

AMNAITHZEIZ
YNOXPEQZEIZ

31/12/2016
31/12/2016

17,72
66.015,42
7.120,16
73.153,30

4.992,17
4.666,15

136.875,86

81.400,88
50.009,20
2.780,00
0,78
2.685,00

-160.852,33

-8.983,01 *

-27.711,49 *
-23.000,00 *
-45.633,52 *

-8.845,71 *
-1.217,66 *
-1.009,80 *
-714,76 *
-51,35 *
-778,90 *
-255,75 *
-1.350,52 *
-765,49 *
-1.600,76 *
-3.465,85 *

-14.807,04 *
-14.767,96 *

-404,64 *
-4.854,70 *
633,42 *

21,39
42.243,77
6.911,67

49.176,83 OK

10.249,50
2.956,24

49.176,83




Evnuépawon yia tnv oAokAnpwon EAeykrikng Aiadikaciag 3eriag

Aev TTOOEKLYAV SIAPOPES KATA TOV EAEYXO UAC.

H ekBeon autn £xel S§06¢i oTNV EAEYKTIKN ETTITOOTIN



Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

H onuacia Tov Ko Sika

KaBe peAoc ogeilel va yvwpilel Tov KSIKa Kal VO COHHOPYPVETAI e ALTOV, ETO!
WOoTE va Siaocgalileral n eviaia KOLATOLPA KAl N SIATAPNCN LYNAOL ETTITTESOL
EMAYYEAMATIOHOL KAl TTOIOTNTAG OTNV TTAPOXN LTTNEECIWY TTPOG TO AVOPWTIIVO
ALvauiko. H gumoTtoobvn TOCO oTn Aloiknon AvOP@TTIVOL ALVAUIKOL OCO KAl
oTNV a§IoMOoTIa KAl TNV AKEQPAIOTNTA TV ETTAYYEAUATIQOV TNG AlOIKNONC
AVOP®TTIIVOL ALVAUIKOUL €ival TTAPAYOVTEG TTOL £XOLV KABOPIOTIKN ETTI6PACN OTNV
LAOTTOINCN ToL OpauaTog Tov YAAAE.

H cuppoppwon otov Kwéika cLUPBAAEI 0TN Snuiovpyia evog TEPIBAAAOVTOG
OTTOL, 6PWVTAC PE YVWHOVA TNV AKELAIOTNTA, BA PTTOPOLY VA OAOKANLWVOVTAI
Ol EQPYATIES PE TOV KAADTEQO TPOTTO KAI Ba UTTOPOLYV VA EETTELATCTOLY UE ETTITLXIA
Ol TIPOKANOEIC.



Kwdikac EnayyeApgaTikng AgeovrToAoyiag & ZUNNEPIPOPAC

Meploxég

1. EmayyeAuaTIKNG LOPUOPPWONG KAl LOUTTEQIPOPAG

2. HBikwV MEoTLTTWV KAl AKEQLAIOTNTACG




Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

1 EmayyeAyatikn Toyyuoedwon Kai Tuumepipopa

Ta MéAN Tov YAAAE kalovvTal va:.

1.1 AvamTuoo0oLY CLVEXWG ETTAYYEAUATIKEC YVWOEIC KAl 6EIOTNTEC, WOTE VA TTAREXOLY
LTTNEETIEC LWYNAOL ETTAYYEAUATIKOUL ETTITTESOL),

1.2 AvalntoLv TNV KATAANAN bTTOOTNPIEN KAl KOBOSNYNOoN €AV Ol ETTIXEIONTIAKES
AVAYKEC TO ATTAITOLV,

1.3 AvaAapPAavouy Tnv euBLVN TWV ETTAYYEAUATIKGV TOLC ATTOPACEWDY KAl
TTPWTOROLAIGY, KAl

1.4 Epappuolouy bYNAA ETTAYYEAUQTIKA TTOOTLTTA, AKPIREIAC, AUELOANWIAG KAl
0PBOTNTAG OTIC LTTNEETIEC KAl TIC CLPPOLAEG TTOL TTAPEXOLY OTOLG EUTTAEKOUEVOLG



Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

2 HOIka MNpoTutra Kal AKEPAIOTNTA
Ta MéAN Tov YAAAE kaAovvTal va .

2.1 EmbeikvboOLY ava TTACA OTIYUN LYWNAN ETTAYYEAUATIKN KAl TIOOCWTTIKN AKEQAIOTNTA,
EINKPIVEIQ, SIAKPITIKOTNTA KAI ATTOALTN £XEULOEIQ,

2.2 AnuiovpyoLy, SIaTNEOLY KAl AVATITOOOOULYV ETTIXEIONCIAKESG OXETEIC JE PAON TNV
EUTTIOTOOLVN KAI TO OEPACO,

2.3 Em&eIkvLOLY KAl TIOOWOOLY e €LAICONCIA TIC TTPAKTIKES, TNV KOLATOLOA TOL
OpPYyavIoUOL TTOL LITNPETOLY, AVAYVWEI(OVTAC KAl VA GEROUEVOI TIC TIOOTWTTIKES
TTETTOIBNOEIC TV OAARY,

2.4 TpecReLOLY TTOAKTIKEC ATTACXOANONG TTOL EVOAPEULVOLYV TNV ICOTNTA TWV
ELKAIPIWY, TN SIAPOPETIKOTNTA, TNV £VTALN KAI TNV LTTOCTNPIEN TV AVOPWTTIVLV
SIKAIUATWY KAl TNG TIPOTWTTIKNG A&IOTTPETTEIAGS, KAl

2.5 NMpooTaTtebLoOLV OAQ TA €LAICONTA EUTTIOTELTIKA SESOUEVA, EUTTOPIKA, OIKOVOUIKA N
KA TTOOOWTIIKA, TTOL £XOLV OTN SIABECT TOLG N TTOL TTEPIEPXOVTAl TE YVWON TOLG
HEC® TNG ETTIXEIENTIAKNGS TOLS OXEONG, KAl VA LNV TA XPNOILOTTOIOLY YIa
TTOO T WTTIKO OMEANOC N (NUIa TRITWV



Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

3 Ekmpoomnon 1ov Emayyélparog Tov IteAéxovg AAA

Ta MEAN ToL YAAAE kaAovvTal va:

3.1 EvepyouLv TTAvVTa KATA TPOTTO TTOL VA LTTOCTNPEICEI TN PN KAl TIG aieC TOL
ETTAYYEAUQATOGC TOL XTEAEXOLC AAA,

3.2 TnEOoLV TNV TTPOCWTIIKN ELOLVN TOLE WC ETTAYYEAUATIEC TTPOC TNV ELEPVLTEPN
KOIVOTNTQ,

3.3 YOPUUOPPWVOVTAI JE TOLC ICXLOVTEC VOUOLGS KAl Va pnv eveappLuvouy, BonBouyv n
oLveQPYALOVTAIl JE OANOLG TTOL EVOEXETAI VO ACXOAOLVTAI UE TTAPAVOUES
5pACTNPIOTNTES, AQUPAVOVTAC TA KAOTAOANAQ HETPQ,

3.4 AauPpavouv vrown TN SIAKPION PETAEL TNC TTOOOCWTTIKNG KAl ETTAYYEAUATIKNG (NG
TV ANV Kal

3.5 Em&eikvOOLY ATTOTEAECUATIKNA NYETIA §1ATNPWVTAC LYNAC TTOOTLTTA SEOVTOAOYIAG.



Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

4 Emromrteia, Aloiknon Kai Aiaysipion AA

Ta MEAN ToL YAAAE kaAovvTal va:

4.1 Em&eikvOLOLY KAl TIOOWOOLY Sikala KAl AOYIKA TTOOTLTTA OTN SIAXEIOION TWV
AVOPOWTTWY TTOL PPICKOVTAI KAl AEITOLPYOLY OTN CPAIPA ETIPEONG TOLG,

4.2 AigpevvoLy o€ PABOC KABE OTOIXEIO N LTTOWIA YIA TTAPAVOUN N AvNBIKN
OLUTTEQIPOPA, AVAAAUPAVOVTAC KATAANAEC Spaaelg, aveEapTNTWS IEQAPXIKOL
ETTITTESOL,

4.3 E€Eao@aAilouv OTI N eTTAYYEAUATIKA TOLG Kpion Sev eival, oLTE BA PTTOPOLCE VA
BewpPNnOei OTI SiakvBeveTal EEQITIAC HELOANWIAC 1 ASIKAIOAOYNTNG ETTIPEONG AARY,

4.4 T1oowOOLV TIC eVOESEIYUEVEC TTPAKTIKEC AvATITLENG Kal Slaxeipiong AAA, woTe va
£TTNEEACOLYV KAl VA £VIOXLOLV TNV ETTITELEN TWV ETTIXEIONCIAKWY OTOXWYV, KAl

4.5 E€aopali(ovv OTOLC CLVEPYATEC TOLG TO KATAAANAO ETTITTESO ETTAPKEIAC,
ETTOTITEIAG KAI LTTOOTNEIENG YIA VA SIEKTTEQLAIVOLY TO POAO TOLC.



Kwdikac EnayyeApaTikng AsovroAoyiac & Zupnepipopac

5 NeSio Epapuoyng 1ouv Kaddika

OAa Ta pPEAN TOL ZLVEECHOL AloIKNONG AVBPWTTIVOL ALVAUIKOL EANGSAC £xoLy TNV
LTTOXPEWON VA CLUUOPPVOVTAI e TOV Kwdika. ATToTeAEl e0BLVN KABE YEAOLC va
yvwpEilel kal va tnpei Tov Kadika. Madi pe To TTAQICIO TTOL SIETTEI TOV €OYACIAKO TOL
POAO, 0 KwdIKag cLVTEAEl OTO VA AQUPBAVOVTAl CWOTEC ATTOPACEIC KAl VA
ETMALOVTAI CWOTA TA BEPATA TTOOG AVTIMETWTTION.

é Juvémeleg Un &papuoyng Tov Ko dika

H mapafiacn tou Kwdika obnyei o€ CLVETTEIEC, OTTWS ALTEC AVAPEQOVTAI OTO
AVTIOTOIXO TTEIBAPXIKO TTESIO TOL KATACTATIKOV, TTOL EKTEIVOVTAI ATTO YO ATTTN
AVAPOPA HEXPI KAl OPIOTIKN SIaypadn MEAOLG.

KABe UENOG EXEI TIOOOCWTIIKN KAI ETTAYYEAUATIKN eLOLVN epappoyYNS ToL KWSEIKa
EmayyeAuaTIKNG AEOVTOAOYIAG KAl YLUTTEQIPOPAGS. EpapuolovTiacg Tov Kwdika
TTOOAYETAI N EUTTIOTOCLVN OTO ETTAYYEAUA KAl SIELKOAVVETAI N €PYATIA TOL. 1A TO
AOYO ALTO, OAQ TA PEAN TOL TLVEECHOL AIOIKNONG AVEPWTTIVOL ALVAUIKOL
EAANOSaG kaAovvTal va TNEeoLy ToTA Tov KSIKa ETTayyeAUATIKAG AEOVTOAOYIAG KAl

YOUTTEQIPOPAG.



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41
	Slide 42

