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APAXTHPIOTHTEX
> HR FORUM 2013

Tnv Teraprn 6 Mapriou 2013, TipayuaToTtoINBnKE N €TACIO KOpu@aia ekdAwon
Tou 2uvdéopou, 1o «HR Forum 2013» pe tn ouppetoxy 200 peAwv Kai
TIPOOKEKANMEVWY OTO =—evodoxeio MeyadAn Bpetavvia ue Tn ocuvepyaaia Tng
ETaipiac RBL Group kail TTOAWY CnUavTIKWY CUVEPYATWV-OMIANTWV.
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> HR FORUM 2013

Tnv Teraptn 6 MapTiou 2013 e1Tiong, TTPaAyMOTOTTIOINONKE PECA OTO TTAQICIO
Tou HR Forum 2013 ka1 n KOTIA TNG TTiTAG TOU 2UVOETHOU.
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HR FORUM 2013,
tnv Terdptn 6 Mapriou,

e H exdfikwon n poyparonoteirat
MRS e Tnv euyeviki xopnyia TnG AeGBuvang
= Eevod Grande Bretag

Mapakaholpe 6nws SNAGOETE Tn OUpPETOX? 086 £wG Kat Tv Mapaokeuh 1n Mapriou 2013
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> HR FORUM 2013

Tnv MNéumrn 6 kai tnv MNapaokeun 7 Mapriou 2013, TTpayuaTrotroiénke pEoa
oT1o TTAaiolo Tou HR Forum 2013 dinuepo workshop pe 6éua «HR Competencies»
ME TN ouppeToxn 40 peAwv oto =evodoxeio Meyain Bpetavvia kai pe
ouvepyaoia Tng ETaipiac RBL Group.

HR and the
Creation of Value
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2uvavrnon N'vwonc

Tnv TTpayuarotroidnke otnv AiyAn Tou ZaTrreiou
2uvavinon 'vwong oe ouvepyaaoia pe Tov OAEA ue tn ouppuetoxn 40 yeAwv paoc.
To Béua:

%% Nvwons

Nave” EivBeayios
’0 AEpu.lnn

I’A’\ EARabo:




ruvbeopos
Aioiknans
AvBpwnivou
Auvapikouo
EAAaBas

elvat
BepeAlwOEC
avopwrivo
OlKalwua

To OlKaiwpa otnv epyaacia

MpwroBoulia

kariera.or ke
careerhuilder greece




\\ N ZuvBeopos
Aioiknons

) @& AvBpuwnivou
g

Auvapikou

2 N | EAAaBas

APAXTHPIOTHTEX (ouvéxeia)

2TIC 29 Maiou 2013 diopyavwBnke ota ypageia Tou ZAAAE evnuépwon atrd Tnv
KAPIEPA otoug €0eAovTég, oTeAEXn Tou AvBpwTtrivou Auvapikou —péAn Tou ZAAAE,
YO TN CUMMPETOXN TOUG OTO TTPOYPAMMA TNG EKTTAIOEUC NG TWV AVEQYWV .
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> KaAokaipivil Ek6nAwon

Tnv lNéumrmn 11 louAiou 2013 TrpayuaTtotroiOnke oto Apepikavikd KoAAEyYIO
ABnvwv (ZAKA) n kaAokaipivy pag ekdrnAwan, oTnv oTroia gixav evraxoei kai
€0ENOVTIKEG EVEPVEIEC.

2Tn ouvavtnon autn Tapeupednkav 150 dtoua.
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APASTHPIOTHTEE (ouvéxeia) Y

» 2uvavrnon N'vwonc

Tn Asurépa 9 ZemrrepuBpiou 2013 TrpayuarorroiOnke ota ypageia tou ZAAAE

EKONAWON ETTAYYEANATIKOU TTPOCAVATOAICHOU Yia TA TTAIdIA TWV MEAWV HUAG UE
ouppeToxn 60 atopwyv og ouvepyacoia pe Tnv Etaipia Humanis.
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> 2uvéoplo «The Impact of Social Media on HR Practices »

Tnv Teraprn 2 OkrwBpiou 2013 TTPAYUATOTTOINONKE, 0TO AHEPIKAVIKO KOAAEYIO
EANGDOG, 2uvEDpIo YUpw aTtrd Tnyv emidpacn Twv Social Media oto HR o€ cuvepyaoia
ME Hia e€AIPETIKA OAda OMIANTWY PE TN oupueToX 180 peAwy pag.

S

A ]'I: Vs
, The Impact of 6&\ “ '
@ Social Media ”og: ‘
£

on HR Practices

2.10.2013

Wednesday
The American College of Greece | 09:00-15:00

Social Media play a significant role in Conference Key Learmngs
most aspects of busi @ What does Social Media and social
More and more compani recruiting means for a company?
with using S @ Why Soci dia matter to HR?
market their n, right talents with
companies will take so er wi ef e recruiting platforms?
organizations integre a( ial technolo- oy hen your employer
gies into the way they recruit, d elop & brand using online tools?

]
engage employees. @ How gamification will help employees’

I engagement and redemption?

R This special Conference of GPMA, on the @ How to survive a Social Media Crisis

| i L2 Ll

2nd of October 2013, will feature best and defend the employer brand?
practices, successful strategies, case @ What are the best Social Media
studies and practical tools on how HR practices of innovative companies?
can fully maximize the benefits of Social @ What is our legal environment
Media. for Social Media?

¥
-

Conference Parncnpatwn fees GPMA Members 100€, GPMA Non-members
130€, Sl dents. GDC ance to lly nemployed HR executives. More infor-
mation and conferi g d d tails wnll n be provided from GPMA's desk office.

ab

For participation documents or any further conference inquiries please contact:
gpmaf@otenet.gr., T & F: +30 210 68 24 092
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> Zuvavrnoeic 'viong - HR Leader Serles

Jack Welch on:

Thought Leaders Series - Live Broadcast

LEARNING PARTNER

ﬁl Linkage
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HR LEADER

IYNANTIOMAZLTE
MIAAME IKEOTOMALTE ENEPTOYME

TETAPTH

30.10.13

08:30 - 11:00
pageia ZAAAE (Kaoropidg 4, Fépaag)
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T: 210 6824092, E: gpmaldotenet.gr, www.gpma.gr
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EZYNANTIOMAZTE
MIAAME IKEQTOMAITE ENEPFOYME

TMEMINTH
14.11.13
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> Zuvavrnoeic 'viong - HR Leader Serles

“Growing Leaders
Grow Results "

Xpuariva lwovvidou

EYNANTIOMAZTE
MIAAME IKEQTOMAITE ENEPFOYME

27 1 1[IEI-1[1T3N

1pagela LAALE (Ragrapidg ¢

T 2106824092, : gpmafotenct.g
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Néa MéAn

Kata 10 2013 eveypagnoav o1o 2UvOeouo pag 70 véa PJEAN Kal TO OUVOAO
TWV OIKOVOMIKA EVIMEPWYV MEAWYV pag gival 360.
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O 2U0vdeopog Tnpei amrd 1o 2004 etrionua Kal Bewpnuéva ato Tnv Egopia
BiBAia pe TNV cuvepyaoia Kal eTTIBAEWN Tou PopOoTEXVIKOU HAC CUUBOUAOU
kKou Makn XaAikia.

H oikovopik 8€on Tou 2uvdéopou oTic 31/12/2013 cival BeTIKA.
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