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> Komrn lMNitac

« Tnv Teraprn 8 ®spouapiou 2012 pe Try cUPPETOXN 132 HEAWY, TTPAYUATOTTOINONKE N
KaBIEpwuEVN KOTTH TNG TTITAG TOU 2UVOEOOU OTO =—evodoxeio MeyaAn Bpetavvia pe 1n
Xopnyia Tou oTroiou £yIve Kal N [evikr) 2UvEAEUON KAl N KOTTN TNG TTiTAG ME TTOAAG dwpAQ.

* H ammoAoyioTikr) TakTIKA [EVIKA ZUVEAEUOTN, HETAEU TWV AAAWYV, YRPIOE Kal TN METAPOPA
NG £0pac Tou 2AAAE o€ vEa ypa@Eia Kal EVEKPIVE TTANWNPEI TOV ATTOAOYIOUO
OPaCTNPIOTATWY KaAI TOV OIKOVOMIKO ATTOAOYIOUO.

+  ETmmionuog mpookekANUEVOG OIANTAG ATAV 0 KaBnyNnTAS Kog AnunTeng MTmoupavTtdag.
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%’ | Zuvavinan
Tvwaons

2uvavrnon Nvwonc

Tnv TTpayuarotroiBnke oto APEPIKAVIKO KOAAEYIO
EA\Gdo¢ (Deree College), TO OTT0IO TAV KAI XOPNYOG MAG, 2uvAvinon 'vwong JE TN
ouupueToxXn 89 peEAwv Pag.

To Bépa: hE ouIANTA Tov AAECIO lNaTtracTaupou

"Kpimpoi npoBAnpouapoi™. m F‘I‘Ii.lﬂnlnm

01 vees oiroyes owov Epyamoxka Nouo o atouika Tuvavudypame Ewnpepwyvopaats MIAGpE
ko quAdoyka Epyonkd Alkoin: pin Biobpamixkh ouviavinan Ixeqrépaote Evepyoupe

Tewipn

ce.c.2ile

17:00-20:00

The American College of Greece
Jobn 5. Bailey LibFary

Moo 5, Ayia Nopoou’

Enboryns npomeneinudens ouime:

AfeEios MNanaomdipou,
Emipns, Axryanieh eopin Tiompins B pts’
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0’ ‘Yuvavinon

Nvwaons

2uvavrnon 'vwonc

Tnv TTpaypaTotroinke otnv AiyAn Tou ZaTtrtreiou
2uvavinon 'vwong, oe ouvepyaaoia e Tov OAEA, pe 1n ouppeToxr 40 pyeAwv pac.
To B€pa:

Zg% Yuvdavinon

MNvwons

Emdotoupeva Mpoypduuara tou OAEA
Evnuépwon —Aieukpivijoeig -llpotaoceig

Teraptn 7 MapTiou 2012, wpa 10.00-14.00
AiyAn Zatrtreiou

AnAwon ouppeToxng : Yreubuvn Mpageiou ZAAAE 210 6824092, gpma@otenet.gr
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APAXTHPIOTHTEX (ouvéxeia) Avepatmnvou

Auvapikou
EAAdabas

> HR Forum 2012

Tnv MEPTTTN 7 louviou 2012 TrpayuaTotroiNOnke n €TACIa Kopugaia ekdrAwan Tou
2uvoéapuou, To «HR Forum 2012» pe TN cuppeToxr 200 peAwV Kal TIPOOKEKANHUEVWV.

H ekdnAwon 1€0nke utrd TNV alyida Tou 2EB kal o1o TTaveA TTapeupédnke 1o A2 TG EAZE
Kal 2 ouddeg TeAelogoiTwy Tou Alba kal Tou Olkovopikou lNaveTTioTnuiou TTapouciacayv TIg
EPYAOiec TOUG.

To B€pa Tou HR Forum 2010 itav: «From HR Alert to HR Resilience»

From HR Alert
o HR Resilience




APAXTHPIOTHTEX (ouvéxeia)

» 2uvavrnon Nvwonc

uvavinan

& | Fvwons

Tnv Teraprn 11 louAiou 2012 TrpayuatotroinOnke oto AuePIKAviko KoAAEyIo ABnvwyv
(ZAKA) ouvavtnon yvwpiuiag pe 1o 2AAAE, n otroia arreuBuvoTtayv o€ véa JEAN Kal

YVWPIMIa TWV VEWV HEAWV HE TA TTaAAIQ.
2TN ouvAvTNOoNn auTA TTapeupEBnkav 69 aroua.

Eddte va
yvwpiotoupe!

TETAp

11.7.2012

20.00

KoAAgyio ABrmauv

H Npoebpos xai w Aoknokd Tup-
BodAdin U TuvBémpou  Aioiknons
AvBpinvou  Auvopxod  EAAGBos.
005 npOKOAOLY OF pin ouviavinaon
yvupipios, mv Tempm 11 loudiou

012 ko Wpn 20:00. oo Kodféyio
ABnviv, Admxn TAKA.

Ba frov 1Gnitepn xopd pas va ywu-
piotolpE, vo oxkoOooupE TS iGéEEs
oos, va ovinAAGEoupE anfupeis yio
tav xAdbo pos. vo oos evnpemi-
OoupE yio s GpooTpIGTNTES kOi TV
kahavieh  nputofoudin o Tuv-
Béopou ko va SnoxeBdooupe os wa
iGnitepa  Gapoupykh,  xoAokopvh
kol xnAoph orptopopo.



APAXTHPIOTHTEZXZ (ouvéxeia)

» 2uvavrnon N'vwonc

Tnv Meéurmrmn 20 ZemrrepBpiov 2012 TrpaypaTotroi®nke oto AUEPIKAVIKO KOAAEYIO
EANGDOG 2uvavTnon 'vwong o€ ouvepyaaia PE Mia ECAIPETIKI OUAOA DIAKEKPIUEVWV
EPYATOAOYWV UE TN oupueTOXN 120 peEAWV pag.

To Bépa: «Epyaciakd —paKTIKA EQ@APHOYRA TNG VEAG VOUOAOYIOG»

o | Euvévinom
|NMivons

Iuvavudpoote
Ixegropaote Evepyolps

20.09.12

Na @ un-MEn sows: 100 wps

JYopryds gebEovios
Tha Amaricen Caollaga of Grases

HE

T.5F.- 210 652U 02 -k QReaPrSnr.gr | wWw gagr




Tuvavingn

APASTHPIOTHTEE (ouvéxeia) 245 Tvisans

» 2uvavrnon Nvwonc

Tnv Méumrn 4 kai lNapaocksun 5 OkTrwBpiou 2012 TTPAYUATOTTOINONKE, OTIC
eykaraotaoelc ¢ S & B Biouynxavikd Opuktd, Forum pe 1n ouvepyaoia Tou 2AAAE,
European Club of HR kai 1o koivo péAdog S & B pe TN ouppuetroxny 60 peAwv pag.

To Béua: «Sustainable HR Practices — The Way Forward»

Susrainable HR Practices:
the Way Forward

SAVE rhe OATE

You are weicome ro participate in the “Sustainable HR

For mare informarion please contact us: T: +30 210 68 24 092, gomaBorenergr
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APAXTHPIOTHTEX (ouvéxeia)

> 2uvavrnon ['vwonc

Tnv Tpitn 16 OkrwpBpiou 2012 o ZAAAE cupueTteixe otn ouvdlopyavwan TnG
2uvavtnong 'vwong Tou gopéa We Mean Business.

WE MEAN | Distover what Leonardo Bringing new skills
BUSINESS  tmotoryos to your workplace

TPITH16 OKTQBPIOY
LAZULELEN  \WE MEAN BUSINESS

AVAKaAOPTE Ta opEAN YIa TV EMIXEIPNON 0aC

H exBrikwan «Ne mean business» goSofsi va avaSeife: Spdoeig kat mpuroBouhie oxeTxd pe Bépata nou
popOD T QVEPGIIVO SUVAIKS LY EMYEIPHITELY EVIO(YOVTIG TNV QTIAoYEMGIGT T T Véw:
EuYKeKpEva aTaxelEL TNV EVIIBERWIT TV EMEIPTIERY Y1a TiG BUVGITETITES 0V TOUG TPOTpEROVaH Yia
v anaoyshnan Eupwaie GorT iy ¥ia 1paxTIki] G0KIGN HECW Tou Tipoypaupatos Erasmus kat ia
évtakin oy ayopd epyacias Twv amogofrwy TG SeutepoBaBiuas kat petaSeutepoaduag enayyekuaTikric
exnaibeuong kat avd TG exmaiSieuon wéow Tou MpoypappaTo Leonardo da Vindi.

Bringing new skills
to your workplace

Me o7éxo TV eviyuan TG SIKTOWwOn G Kal TG SIEGPUVITIC TwY GUVEPYATIEN TNV aYOpd EpYacias n

Bringing new skills exSihwan dWe Mean Businesss, qikoBofe va avaSeife Space ke mpurtoBoulies oyeTikd pe 80T mou
QpopoUY OTO QVBPITTIV SUVAHIKS TV EMYEIPACELIY EVIGYPOVIGS TV aMaaXoNGIHETTa Ty Véwy. Nees

to your workplace SeEiTrTes, KaWoTOpEq 1BEEG, VEQ TESia aVATTTUENG SPACTNAIOTATV |1E EUpUIIT MPOOTTIN, VEeg
v, SuvaréTTTa evromapon peNAoVTIKGY EpvalopEva, Evioxuan TG EEwaTpEpeac, abinen T
MOPAYYIKSTITTAS aMoTERo Y 0PICHEVA amé Ta oA MoU MRG0 EPOVIAN STIC EMEIPHCES, HECK amd T
UnoBoxT PO v/ aTrorpoiTwy anS £Eveq XWPES 11a TPAKTIKT GaKnan.

MR

WE MEAN
BUSINESS

Tawtéypova, ol VGt ExOUV TNV EUKAIPIA Va AMOKTAGOUY EPYaCIaKH ERMEIpia HEcw TG TPAKTIKTIG AOKNENG
o emyEiprEl; ae A T Eupdnn e oToxo v opal] METEBaon ard To oTAS( Tr1¢ EKMaIBEVSTIC KAt TE,
KaTapTionc ot otadio e efedpeonc wiac mpdTne kakic Béonc epyaciac. Kard mv meakTikd Toug doknan
o1 vio 0w T BUVITETIITa va avaSEifouv Tic SEEIGTITEG TOUE, VA GYopOIICOUY Kl vl EQUPUSEOUY
SNUIOUPYIKE TV EMETNHOVIK] YWIOR, VA EVaNTHESUY ENayYEAIATIXT CUVEIBAOT GTO EUPUTEPO EVPWIICIKD
nhaiow epyadiag.

Y AQIEO)  E6vus 18pupa Epeuviv, Baoiéwg Kuvotavivou 48 (Apgidtarpo A. ZépBac)

H nputoBouNa auTh aMeuBOVETaL G EMKEIpTOEE, EpyoBoTIKOUE popels, EMpEN T,
(NNRLOL[ONPM  5icubuvrec avBpummou Buvapioi, Mn KuepurTikodc Opyaviapot,
Fpage(a Aiotveons Mavemomplay

Trh.: 2103726397, 2103726339, Mapaykic Anpritprc, AkegavBpa Mndka
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2uvavrnon 'vwonc

Tnv

OUVOVTAOEWV JE TOV TITAO

¢ Zuvavinan
Nvwans

TTpaypaTotroinke ota ypageia Tou 2AAAE
2uvavtnon 'vwong o€ ouvepyaaoia pe Tnv Etaipia Linkage eykaivialovtag €va vEo KUKAO

2TN ouvAavTnNon auTh TTapeupEdnkav 15 aToua.
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Néa MéEAn

Kata 10 2012 eveypa@noav 0To ZUVOECHO MAG 76 vEQ HEAN KAl TO OUVOAO
TWV OIKOVOMIKA eVIMEPWYV MEAWY pag gival 440.
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2 AT\ | EAAabas

O 2uvdeouog Tnpei arrd 1o 2004 etrionua Kal Bewpnuéva aTtro TNV E@opia
BiBAia pe TNV ocuvepyacoia kal eTTIBAEWN Tou PopOoTEXVIKOU UAC CUUBOUAOU
Kou Makn XoAIKId.

H oikovouikr) 8€on Tou 2uvdéopou oTi¢ 31/12/2012 cival BeTIKN.
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