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2017 2018 2019 2020 2021 2022 2023
B North Greece 73 96 119 123 166 197 205

™ Athens 758 841 9438 975 1050 1119 1125
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3 Surveys 1 Get to know us better

1 Forum

2 Legalvorkshops 3 SociaEvents
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MpwtofBouvAi HRTT o o & D Greakphace to work, People Excellence awards by KPMG,
Manager of the year, HR community awards by Skywalker, etc.
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Embracing Excellence

H'.‘ MANAGER  THEAWARD~  WINNERS2023  JUDGES  SPONSORS  AWARD PRESENTERS  MINUTES  AWARD CEREMONY  POWERED BY ~
I.\i of the year
2023

PAST WINNERS ~ PHOTOS CONTACT US IDEAS & INSIGHTS PREVIOUS ~
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reg
LSM.MLLTE.C. )‘. People
E;‘;:‘:‘:::h"n:::;r;’;:":;z:izz..m ) | Management
EAAHNIKH ENQEIH V) ‘A N Assaociation
EMNIXEIPHMATION ’ \

EANMNIKH ETAIPELA LOGESTICS



MMPOZTA

NCBE AR ASE T Tt SANNES YT
r<h4“_ rl"JB"J'_HnA:' ‘/\“N;W_“<“q1 " h
EI\lIJE n<<"'n"¢" PR L R o W
~ QukovopukoU MNav. AGnvwv AplOtOtéAElOUC ht
_  Eindhoven University of Technology > & T
¢ h hiu " hh " S ' CA_ A € h' B © 1 h
-~ 5"'_Iah;“’7\|51h B 1 h > " h
'}\B‘B;/’h :/\ B "1 hy " >wAaA,



HKPMGK aoa> AANEX OULV
EEKI VNOE.I TNV TP
U € TTWV LVAVamtAge y &0 T O K @ V
- : B VDOl oBntomoi non T
[Kﬁnmﬂn"ﬂwmﬂﬂumm ETIL XEL PN UATI KKAOC K
KOl VWVIia guvupUlTED/pPC

AdvantAge NAL KIOO KAIFKCP | 0N C

ME TIi KEVTPO 01NV
30 louviou | Apepikavikd KoMéyio EANGBOC TIC WPLHPEGC NALKILC




‘Epeuvayia
HAIKIOKEC AlaKpioeIC

Qpipeg HAkiaka Ouadeg

i >eh L Kh s T IR
t '¢|V>rh/\ L] C""Wfbh" <r (o r{H thc ’>IB‘
ATRY ™ RAR'_ U Skt T AR b

>

Vv hw 7,8 "sad A hh — Y
' C*the& Ww h ¢ “tYCwT Yt €7

VS H G Ret C YU MG W 1Tt hy




TeAe1Tnn amo@oi tTnong TO
METATMTUXI OKWV 2ZTTOULO WV
AvOBpwrnivou Auvvapl Ko
Mavermt otnui @DNAAOB NV WV
OZAAAE oaTmppgmpmaTt!i KO €T
CT@WWPWI! 0T € U0 AORT-2023 T a W)
HVAUN ToOulIX@YOoODONOTIOU
HaOKpoOPBlL OTeEpoOUL TPOEDdPO
& amoég@olr touv 1n¢ AZOEE
TPOWPA.

MoOAAG ocuvuyxxapniApla OoTOULC ATQ
TOUC ULVLMOdEXTOUPWE OULVTOMO OTC
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ONLINE WEBINAR

MANAGING ORGANISATIONAL
POLITICS AND HR -
WHAT YOU NEED TO KNOW!

= DATE

TIME

i) 05 Aprit 2023 \/ 17001800

CO-FOUNDER OF THE

EMCC GLOBAL SPECIAL

PARTNER - ONEWORLD

EUROPEAN MENTORING & AMBASSADOR + EMCC GLOBAL CONSULTING

COACHING COUNCIL
David Clutterbuck

PRESIDENT 20M-2017
Lise Lewis

Tim Bright

UV EpPYHE®mI guire CTHHRMA
(Kuommplrt akog¢g Z0vdeopocg A\
Avvap)l Koo

HEOKOTO TNV €VvVOULUVAUYWON
SUVOEOUWY PEOCO ATTO KOI



BUSINESS , ,
' pathways  MOVoO yLa ta peAn tng ZAAAE

ENA AMOKAEIZTIKO WORKSHOP ME TON

AHMHTPH
NANAAHMHTPIOY

Managing Director, Business Pathways

THE HR WAY

Unlocking The HR Value in Thessaloniki

lati fpBe n Wpa ot HR va ppovticouv kat Tov £QUTO TOUG...

Registration Now

Business Pathways | www.business-pathways.com

25 NogpBpiov 2023

9:00 PM - 17:00 @

Electra Events & Meetings, Thessaloniki Q



Leader Series @Thessaloniki
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Leader Series

““ OKRs:
Nwg 1o HR Dept.

Qualco Group ' 18 u ,

ENLTUYXAVEL
TOUG oTOXOUC TOU "’

: IKEOTOMALTE ENEPIOYME

Mavog Koupgavrakng

sformation Advis

altoValue mAPTH
lwavva Kouvounn

Human Resources Director. QUALCO Group OltOVOlue 29. 1 1 .23
Zadeipng MNovidng .20 - 19:00 -

Senior HR Business Partner, QUALCO Tec QUALCO Group 17‘30 ‘9000 ptom T“ms
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Legal Series

4 gyvavinan
Jay Mvwaons

ENHMEPONOMALTE MIAAME
IKEOTOMAITE ENEPTOYME

““0 véog epyaotakog
VOpoG 5053/2023""

NEMNTH

7] AbHOC 05.10.23

Xpuonig MouAdkou, 17.00-19.00

Managing Partner orny Ad Hoc Legal

e
» - ..
AnAwoerg oupperoxng oto infoldgpma.gr 2 | Exrabas
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Surveys
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Celebrating #¢°

INTERNATIONAL
HUMAN
RESOURCES

DAY 20 MAY

INTERNATIONAL
o0 o HUMAN

." '. RESOURCES
DAY 20 MAY

HR shaping the new future

EAPM (European Association for People Management)
{ t h -l t q“ y hll q‘- m N ] > B [1 W > h

(The Future of Work is changing. Are gou

"\

él aERationalH oy
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Ce I e b rati 1 g 00:80° designed & produced by GPMA (a unique initiative recognized by EAPM colleagues)
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Social events

[TPOZKAHZH

MEMNTH
©20:00

INMIKOZ OMIAOZ AMAPOYZIOY*

H nita pag gpétog
(PTAVEL HE TO...IMMLKO!

Yag NepLUEVOUE OAOUG

HE NoAAG dwpa kat EKNANEELS
yla va avakaAUoupe Toug
TUXEPOUG TNG XPOVLAG.

AnA@ote pag Tnv napoucia oag

€wg Tn Aeutépa 27 Mapriou

oto infoldgpma.gr A
AvBpunivou
Enndhas”

*MNapadeioou 18, 151 25 Mapoloat




Surveys
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32 HR and People Management topics  were
assessed along nine clusters on current

@
S
] ] n ] [ ] z
(%)
T
Internal capabllltles and future Importance :
=z
T
Clusters HR and People Management Topics <
m
People and HR Strategy, Planning Strategic Workforce Planning . . 2
and Analytics People and HRrategy (incl. job architecture and skills taxonomy) People Analytics and Reporting _
" . . Recruiting .

Talent Acquisition Employer Branding Talent Sourcing Ecosystem Srategy and Process Onboarding %
o)
Upskilling and Reskilling at . Staffing and 2

People Development Scale Career Pathing Top Talent Management Mobility Management
m
>
Performance, Rewards and Engagement Performance Management Rewards AndRecognition Employee Engagement =2
And Well-being 5
@
Purpose, Behavior, Leadership and Purpose and Culture Change Management Leadership Behaviors Diversity, Equality and Sustainability and ESG o
Culture Change Activation Capabilities and Development Inclusion Management Standards =
>
Labor and Employee Relations Policy Management Employee Relations Health and Safety -
Organizational Transformation Agile Principles Organizational _ Flexible Work Restructuring Employee Journey ©

Development and Design Schemes Management Management
=
HR IT Architecture, Operation and Cloud Software HR Digital Solutions (e.g., HR Robotics) T
HR Organization HR Shared Services HR Staff Capabilities «
and Governance :
=z

Source: 2023 BCG/WFPMA proprietary web survey and analysis.



Ranking of 32 topics for Current Capabilities Global vs Greece
Greece; significant differences in 3 topics

Ranking Ranking  Greecevs. Greece vs. Global
Ranking Current Capabilities Greece Global Global comparison
Health & safety 1 0=
Employee relations 2 0=
Policy management 3 o1 e
Onboarding 4 64 Current capabilities of
Recruiting §trategy& process 5 | 8 | 31 Susta|nab|||ty & ESG
Flexible work schemes 6 n 0 -
People & HR strategy 7 34 standards ranked
Employee engagement & well-being 8 n 11 | nlfl ntl hl h r
Diversity, equity & inclusion mgmt 9 71 Sl G
Performance management 10 14
HR staff capabilities 11 11
Talent sourcing ecosystem 12 71 HHS
HR organization & governance 13 0= Current Capabllltles Of
4444444 Rewards & recognition 14 Q.. Purpose & culture
R Sustainability & ESG standards 15 12)¢ : :
............. Upskiling & esiling at scale 16 <) activation and Employer
B Purpose & culture activation 17 10)$ brandlng ranked
B Employer branding 18 [ 5 | (3¢ YT
Organizational development & design - ~¢ Slgnlflcantly IO\N—er
Employee journey management - 11 *
Strategic workforce planning 21 -3 4
Leadership behaviors & development 73
HR IT architecture & operation & cloud software 31
People analytics & reporting ot
Staffing & mobility mgmt 5 ¢
Restructuring management 21
Top talent management 5 ¢
Change management capabilities -8 d
Agile principles -4 4
HR shared services 73
Career pathing 2 ¢
HR digital solutions (e.g., HR robotics) 0=

0% 20% 40% 60% 80%
M High Importance Somewhat High Importance
Source: 2023 BCG/WFPMA proprietary web survey and analysis (Global n =6,842, Greece total n = 144).
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2023 | Zuvédpro HR Retreat

save the date

JUNE 9th

HR
FO
RUM

HR RETREAT
ourselves

i

LN Sy

- For more information please

JUNE 9th

£:00-10:00

10:00-10:15

10:15-11:00

11:00-12:00

12:00-12:30
12:30-13:30

13:30-14:00

14:00-15:00

Registration - HR Coffee

Opening Speech
Sotiris Stamatiou,

HR Director Onassis Group

| President of the Board,
GPMA

Mind your Mind!
Myrto Legaki, Founder
& Director One breath)|
Mindful Leadership &
Wellbeing Consultant

It all starts with youl
Kelly Swingler, Global
Keynote Speaker,
Anti-Burnout Speaker,
Trainer and Coach

HR Coffes

Time for workshop!
Kelly Swingler, Global
Kaynote Speaker,
Anti-Burnout Speaker,
Trainer and Coach

Do it like o pro-ject!
Dimitra Karakosta,
WP People & Culture ot
PecpleCert | Secretary
Generol at GPMA

Lets have our
HR Lunch!

15:00-15:30

15:30-16:00

16:00-14:30

16:30-17:00
17:00-18:15

18:15 - until
the sunset

Aopadoviog

o KUpoTol

Dimitris Phillippidis,
Emeritus Professor,
Foculty of Architecture,
Mational Technical
University of Athens

Unlocking our
happiness potentiall
Alexandra Lekkou &
Vicky Grigoriadou,
Cao-Founders the
Hoppylab

ZOKETO va apeLg!
Lena Atzing,
Learning Consulting
Cooching & Mental
Health Counselor &
Caach

Panagiotis Georgakis,
Learning Consulting
Coaching & Mental
Health Counselor &
Coach

HR Break

Let's start from
the basics!

Joy Koumentakou,
Caoncept Generator|
Joy Artivist| Brand
Strategist| Awarded
Fashion Designer

Lets share! Let's

reflect! Let's relax!
All of us!

rovBeopos
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Wnoizgoupe yia véo A.L.

0 Npoedpog ZwrApng Zmponou kat 10 AL
tou IAAAE ooc npookoAouv otn Bepuvr
ekOnAwon Ttou XAAAE, otov I:':‘w.,l': Outhe
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ANGonN

18:00 710 TOKTIKG PEAN Wndizouy 1o vEo AL

npooK

20:30 Otookeddzoupe pozi pe To veo A2

AnAwon ouppetoxnc €wg v Mépnm \\’\_ LovBeopos
Awnixnans
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EKOEIH TON EAEIKTON EINI TOY IZOAOIEMOY THE 31/12/2023

Ayaxned péhn
H évn) Kadoyep MMD&NM AW.:AAT AK211597,
WﬁMmm 1.0 HPpi vanw Spacn

WTMFM:MIW’ Séopov Awixnong
Avvapxod Eiladag, dneg opile 1o xataotanmd :

1. "Eley&e v avarip ag xabig xan 1o oEnkd TPoshpmpua tov
mewumm:uommmmmo
AYNAMIKOY EAAAAAL» gpiiong xov énde ot 31 Acxepfpiov 2023,

2. O Zivdeopog mipnoe ta xpoficxdpeva ex tov K.O.X fifliia xa otoyzia odppova pe 1o
vopo 4308/2014, ta oxola xm ébeoe ot Siabeor pag nia m Sievipyewa tov déyyov, pov
mw&qm&&qmcmnﬁgmmﬂmoﬂw&;mm&nﬂcnqw

3. Havagepdpevn ovidmra mped, ta axioypaguwd fifikia tov Loy oTipard; ;.
1 apyeio Kie Suvakkay; Kan TETOVOTOS UT R0v Rpayy it oy Sudpreia g
RePOSOL avagopds, xabds xat tay xp & xbomg gioeng Lodday, eLidav,

POV KA1 RO xep i yeiev, @dpav, tEhGV Ka tay xdong

b LR & oe 2 ¢ A o e »
H nijpnon tev apyeiov vivera pe tpdxo aviloyo tov perifous kat mg ebory mg
ovIomTag Kat Ghpe@va pe Tov wWpo 43082014,

Katémy 100 ehyyou mov xpayp fiOnxe, ta & oroywia (evepyn
mm)mmmhmmmm«mum
Na myv EAsyxnw) emepon)
Knlanponn'ﬂwM«thlyc

Ji

Xehpod 34 | Ayuog Erédavog WS B | T-: 20 BEM0S2 | hitp//www gomagr -- ‘

EKOEEZH TON EAEIKTON EITI TOY IEOAOITEMOY THE 31/12/22023

Ayaxned pédn ,

o évog Mayidy l"mm Nuodov pe A.AT. A1984147, oprofieis wg

TETPURPENDS

ek 7 tov axokoyiopd b Ppiov 2023 xm pz axbeaom g
MTMFM&MWT Séop o Avipd
Avvapod Edladag, 6rmg opilet 1o xataotanxd :

1. Eleyieng £ @oerg xabBobg xal 10 oYETING TPOCHpTII TOV
Topatsiov s mh«tYNAB:MOE © AIOIKHEHE ANOPQITINOY
AYNAWKOYFAMAADMMMMM Acxepppiov 2023,

2. O Xivdeopog mipnoe wa zpofieadpeva ex tov K.O.X fifiiia xm otoyeia odppova e o

xupaoytinxay 8¢ Sheg o avayxnies yia tov X exeloe xov
3 memnwmmwmm
e apyrio wide cuvaliaris xu YErOvViTog auTS KoV RpaTH ms
avapopds, kadhbs xa TV xp T ovaLng oy s
| CPOPaV Xut RATy wyelov, popav, ey xm Tev xiong
QUOEOS E10QOPHV OF GoPAAIOTIXONG

ovedoras xa oOpemva ps Tov vopo 430872014,

Katomy tov ehéyou 1ou apeyj 0, ta yeia (evepyy
m)mmmmwwumm
Na mv Ehepcouai sxtpox
M Tépyos
\
Xehpot 34 | Aynog Trédavog MS BS | T-0: 20 BE24057 | tye//www goma g [&sr]

Greek
People
Management
Association
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\\ N IuvBeopos AYNAMIKOY EMAAO:
e < e s OIKONOMIKOZ-AOTIETIKOE AMOAOTIEMOXE
7 AQ\ Auvapikou XPHIEQY 2023 (1 IANOYAPIOY- 31 AEKEMBPIOY 2023)
7 | | EAAGBas A®.M.: 090211334
A ENAPZH XPHIHX 01/01/2023: 108,999.7
38.00 TAMEIO AOHNAS 311212022 66.68
38.00 TAMEO OEZ/NIKHE 31122022 305.00
:asm OWEQS AGHNAZ 31122022 73,868.79
3803 OWEQY OES/NIKHE 3122022 31,424 67
SYNOAO AIAGEZIMON 105,665.14
ANAITHEELS 31122022 6,300.00
MEION YTIOXPEQSEIX 31122022 -2,965.40
MAEON YIIOAOINO XPE - AMAITHIEQN 3,334.60
B 2023 EXOAA -EIXNPAZEIL: 121,410.2
SYNAPOMES MEAQN -XOPHIIES & SYNEAPIA 98,757.09
SYNAPOMES OEITAAONIKHE -XOPHIES & SYNEAPA 9,460.00
EMAOTHIEIS-EMXOPHIHEEIX 4,199.93
EISNPA=EIZ MPOYT-ENOM. XPE - AMAITHSEQN 8,993.20
SYNOAO EXOAQN - EISMIPAZEQN 121,410.22
r=(A+B) EYNOAO 230,409.9
A 2023 EZOAA -NAHPQMEZX: 117,383.5
62.04.98 ENOIKIO -KOINOXPHETA 4,078.60
'60.00 AMOIBES. MPOSOMIKOY-NAPOXES 24,528.62
61.00 SYNEAPIA- EKAHAQSEIZ8 SYNEPTATES 58,995 76
6203 AEH-OTE-EYAAT (TPA®EIO) 380 56
64.00 E=OAA KINHZEQS & AOITIA (TPA®EIO) 3,071.87
6401 EZOMA & SYNEAPIA OEX/NIKH 4,165.08
64.01 EZOMA KINHZEQZ-TAZIAIA 272071
64.02 YMOTP XOPHIES - AHM. SXESEQN 2,965.40
64.05 SYNAPOMES-SYNEAPIA 2,616.60
6398 ®MNA EKTIITIOMENOS 3,224.49
5455 ®NA-EQOPIA-OMY 7,155.87
65 E=OAA TPATNEZON 34425
14 MAMA 161.29
38.00 NAHPOMES YNIOXPEQSEQN MPOYT. XPHE. 2,965.40
E=(T-A) EYNOAO 117,383.50 113,026.4
z AIAOOPEX. XPE - ANAITHZEQN XPHIEQS THY 31/12/2023 2,184.4
ATAITHEEIS AIAGOPA” APXH 3- TEAOYE -6.300.00 7.464 58 1.164.5
MEION YTIOXPEQZ EIX AIAOOPA” APXHE - TEAOYS 2.965.40 -1.94550 10199
MAEON AIAGOPES ANAITHIEQN-YITIOXPEQSEQN -3,334.60 5,519.08 2,184.4
H=(E+Z) XYNOAO KA@APHE OIKONOMIKHE @EZHE THE 31/12/2023 115,210.9
TAMEO AGHNAT 31122023 47418
TAMHO OEX/NIKHZ 31122023 305.00
OWEQS AOGHNAZ 31122023 85,638.19
OWEQY AGHNAT AESMEYSEIS 31122023 2,000.00
OWEQS OESSAAONIKHE: 31122023 21,274.49
SYNOAA AIAGEZIMON THX 31/12/2023 109,691.86
ANAITHZEIS TEAOYE XPHIEQS 31122023 7.464.58
MEION YTOXPEQZEIX TEAOYS 31122023 -1,945.50
SYNOAO AMAITHEEQN - YIIOXPEQSEQN THE 31/12/2023 5,519.08

N NDNEADNY

N NEBCOINNRERCNY EanDny

N
SaN Greek
& e B

>0. N Management
%

Association

~
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EUXEC TTOOYOALOTLKEC KOl KOAOKOUWPLVEC... !
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Sotiris Stamatiou DAY 20 MAY

Maria Kolokytha

Dimitra Karakosta

George Magklaras

Eirini Koufaki

Maria-Olga Kalogeropoulou
Maria-Myrto Pigadioti
Myrto Legaki, MBA

Kelly Swingler

Alexandra Lekkou

Vicky Grigoriadou

Dr Lena Atzina

Panagiotis Georgakis Joy Koumentakou

HR shaping the new future

The Future of Work is Changing: Are you?
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NOW 5 KEY ACTIONS FOR HR

LEADERS WORLDWIDE

JOIN US TO EXPLORE THE 2023
CREATING PEOPLE ADVANTAGE
STUDY AND SET THE RIGHT
PEOPLE PRIORITIES FOR
CHALLENGING TIMES

5 DECEMBER 2023 11-12 CET
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Authentic leadership and Trust

Equality,Diversityand Inclusion

Sustainable work

Wellbeing andwork life balanceor harmony



\N .

N LuvBeopos
’\ Aloiknons
> 08 AvBpwinivou
'A Auvapikouo

l, \\ EAAaBas

20C EUXAPIOTOUNE TTOU OE OAn autn

Tnv o1adpoun gipaore padi!




ChatGPT 3.5 ~

Dear Members of the HR Community,

On behalf of [Your Organization/Community Name], we extend our sincerest thanks and
appreciation to each and every one of you who dedicate your time, expertise, and passion to the

field of Human Resources.

Your commitment to fostering inclusive workplaces, supporting employee well-being, and driving
organizational success is truly commendable. Whether you're an HR |leader, specialist, generalist,
or aspiring professional, your contributions play a vital role in shaping the future of work and

creating positive experiences for employees across industries and sectors.

Thank you for your dedication to promoting diversity, equity, and inclusion, for championing
employee development and engagement ir‘lﬂtives, and for navigating the complexities of HR

with compassion, integrity, and professionanm.
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